Good afternoon members,
The Chamber belongs to several organizations that allows us to gather and share ideas with other
Chamber leaders across the area and across the state. Illinois Association of Chamber of
Commerce Executives (IACCE) is one such organization. We have been talking weekly,
sometimes more than once since March. I am sharing via attachments a few great documents
that may be of benefit to you, including some key steps to think about when it becomes time to
reopen, courtesy of the Canton Chamber of Commerce.
There has been a great amount of Geneva Gift Certificates sold this past week for Mother’s Day
and Teacher’s Appreciation gifts. We expect even more orders to come through online as the
school year comes to an end. The amount of views our lists and gift card website have received
has been positive. We hope this, coupled with our electronic advertising, has given you all a bit
of a lift.
The Chamber wishes every mom a great weekend!
Sincerely,
Paula Schmidt
President, Geneva Chamber of Commerce

The Geneva Chamber of Commerce (GCOC) is providing these resources as a public service, but it is
neither a legal interpretation nor a statement of Geneva Chamber of Commerce. Reference to any
specific product or entity does not constitute an endorsement or recommendation by the GCOC. The
views expressed by resources are their own and does not imply an endorsement of them or any entity
they represent.
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WEBINAR (free)
An Update on Health Guidelines and Protocols
Hosted by Fox Valley Chambers
May 14 @ 11:30 am
Register HERE (this link will take you to St. Charles Chamber website to register)
Presented by Michael Isaacson, Assistant Director of Community Health at Kane County Health
Department

WEBINAR (free)
Calling Employees Back
Hosted by Fox Valley Chambers
May 20 @ 10 am
Register HERE (Registration Required)
Topics include: How to handle calling employees back. Reporting and what’s your
responsibility. How to address employees who don’t want to return. What if you receive a
decline due to childcare or medical issues. Presented by Terri Greeno, Express Employment
Professionals.

WEBINAR (free)
Managing Personal Finances in a Crisis
Hosted by Geneva Chamber of Commerce, Batavia Chamber of Commerce & St. Charles
Chamber of Commerce
May 21 @ 10 am
Register HERE (Registration Required)
What should I do if I’ve lost my job? Should I apply for unemployment benefits? Should I tap
into my emergency savings? Should I access my retirement accounts? What about my mortgage?
What about student loans? Ways to cut back, advice on payday loans and how to handle utilities
and service providers. Presented by Becki Drake & Dan Homan, Geneva Bank & Trust.
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FAQ on PPP from IRS.gov
The Coronavirus, Aid, Relief and Economic Security Act (CARES Act) allows employers to
defer the deposit and payment of the employer's share of Social Security taxes and self-employed
individuals to defer payment of certain self-employment taxes. These FAQs address specific
issues related to the deferral of deposit and payment of these employment taxes. These FAQs
will be updated to address additional questions as they arise.
1. What deposits and payments of employment taxes are employers entitled to defer?
Section 2302 of the CARES Act provides that employers may defer the deposit and payment of
the employer's portion of Social Security taxes and certain railroad retirement taxes. These are
the taxes imposed under section 3111(a) of the Internal Revenue Code (the "Code") and, for
Railroad employers, so much of the taxes imposed under section 3221(a) of the Code as are
attributable to the rate in effect under section 3111(a) of the Code (collectively referred to as the
"employer's share of Social Security tax"). Employers that received a Paycheck Protection
Program loan may not defer the deposit and payment of the employer's share of Social Security
tax that is otherwise due after the employer receives a decision from the lender that the loan was
forgiven. (See FAQ 4).
2. When can employers begin deferring deposit and payment of the employer's share of
Social Security tax without incurring failure to deposit and failure to pay penalties?
The deferral applies to deposits and payments of the employer's share of Social Security tax that
would otherwise be required to be made during the period beginning on March 27, 2020, and
ending December 31, 2020. (Section 2302 of the CARES Act calls this period the "payroll tax
deferral period.")
The Form 941, Employer's QUARTERLY Federal Tax Return, will be revised for the second
calendar quarter of 2020 (April - June, 2020). Information will be provided in the near future to
instruct employers how to reflect the deferred deposits and payments otherwise due on or after
March 27, 2020 for the first quarter of 2020 (January – March 2020). In no case will Employers
be required to make a special election to be able to defer deposits and payments of these
employment taxes.
3. Which employers may defer deposit and payment of the employer's share of Social
Security tax without incurring failure to deposit and failure to pay penalties?
All employers may defer the deposit and payment of the employer’s share of Social Security tax.
However, employers that receive a loan under the Small Business Administration Act, as
provided in section 1102 of the CARES Act (the Paycheck Protection Program (PPP)), may not
defer the deposit and payment of the employer’s share of Social Security tax due after the
employer receives a decision from the lender that the PPP loan is forgiven under the CARES
Act. See FAQ 4.
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4. Can an employer that has applied for and received a PPP loan that is not yet forgiven
defer deposit and payment of the employer's share of Social Security tax without incurring
failure to deposit and failure to pay penalties?
Yes. Employers who have received a PPP loan may defer deposit and payment of the employer's
share of Social Security tax that otherwise would be required to be made beginning on March 27,
2020, through the date the lender issues a decision to forgive the loan in accordance with
paragraph (g) of section 1106 of the CARES Act, without incurring failure to deposit and failure
to pay penalties. Once an employer receives a decision from its lender that its PPP loan is
forgiven, the employer is no longer eligible to defer deposit and payment of the employer's share
of Social Security tax due after that date. However, the amount of the deposit and payment of the
employer's share of Social Security tax that was deferred through the date that the PPP loan is
forgiven continues to be deferred and will be due on the "applicable dates," as described in FAQs
7 and 8.
5. Is this ability to defer deposits of the employer's share of Social Security tax in addition
to the relief provided in Notice 2020-22 for deposit of employment taxes in anticipation of
the Families First Coronavirus Relief Act (FFCRA) paid leave credits and the CARES Act
employee retention credit?
Yes. Notice 2020-22 provides relief from the failure to deposit penalty under section 6656 of the
Code for not making deposits of employment taxes, including taxes withheld from employees, in
anticipation of the FFCRA paid leave credits and the CARES Act employee retention credit. The
ability to defer deposit and payment of the employer's share of Social Security tax under section
2302 of the CARES Act applies to all employers, not just employers entitled to paid leave credits
and employee retention credits. (But see the limit described in FAQ 4 for employers that have a
PPP loan forgiven.)
6. Can an employer that is eligible to claim refundable paid leave tax credits or the
employee retention credit defer its deposit and payment of the employer’s share of Social
Security tax prior to determining the amount of employment tax deposits that it may retain
in anticipation of these credits, the amount of any advance payments of these credits, or the
amount of any refunds with respect to these credits?
Yes. An employer is entitled to defer deposit and payment of the employer's share of Social
Security tax prior to determining whether the employer is entitled to the paid leave credits under
sections 7001 or 7003 of FFCRA or the employee retention credit under section 2301 of the
CARES Act, and prior to determining the amount of employment tax deposits that it may retain
in anticipation of these credits, the amount of any advance payments of these credits, or the
amount of any refunds with respect to these credits.
7. What are the applicable dates by which deferred deposits of the employer's share of
Social Security tax must be deposited to be treated as timely (and avoid a failure to deposit
penalty)?
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The deferred deposits of the employer's share of Social Security tax must be deposited by the
following dates (referred to as the "applicable dates") to be treated as timely (and avoid a failure
to deposit penalty):
On December 31, 2021, 50 percent of the deferred amount; and
On December 31, 2022, the remaining amount.
8. What are the applicable dates when deferred payment of the employer's share of Social
Security tax must be paid (to avoid a failure to pay penalty under section 6651 of the
Code)?
The deferred payment of the employer's share of Social Security tax is due on the "applicable
dates" as described in FAQ 7.
9. Are self-employed individuals eligible to defer payment of self-employment tax on net
earnings from self-employment income?
Yes. Self-employed individuals may defer the payment of 50 percent of the Social Security tax
on net earnings from self-employment income imposed under section 1401(a) of the Code for the
period beginning on March 27, 2020, and ending December 31, 2020. (Section 2302 of the
CARES Act calls this period the "payroll tax deferral period.")
10. Is there a penalty for failure to make estimated tax payments for 50 percent of Social
Security tax on net earnings from self-employment income during the payroll tax deferral
period?
No. For any taxable year that includes any part of the payroll tax deferral period, 50 percent of
the Social Security tax imposed on net earnings from self-employment income during that
payroll tax deferral period is not used to calculate the installments of estimated tax due under
section 6654 of the Code.
11. What are the applicable dates when deferred payment amounts of 50 percent of the
Social Security tax imposed on self-employment income must be paid?
The deferred payment amounts are due on the "applicable dates" as described in FAQ 7.
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From Illinois Restaurant Association
The Illinois Department of Commerce and Economic Opportunity is making Statewide Rapid
Response funds available to support small businesses facing the financial impacts from COVID‐
19. Grant funds are now available to support employers with layoff aversion activities.
The funding range for COVID‐19 Layoff Aversion funding is $5,000 ‐ $50,000 per employer.
Funds may be used to support:
•
•
•
•
•
•
•

Cleaning Sanitation Services
Computer Software and Hardware
Call Center / Remote Work Environments
Cross‐Functional and/or Transitional Training
Production of Essential Goods and Services Needed to Support COVID‐19 Response
Industry Sector Strategy Partnership
COVID‐19 Response Activities

Please follow the links below to view the full details of the Layoff Aversion Grants, F&Q and to
apply for funding:
IE Assistance in Response to COVID-19 Presentation
IE Assistance in Response to COVID-19 FAQ
IE Assistance in Response to COVID-19 Application

SEND PICTURES FOR SOCIAL MEDIA
Since we had to cancel Swedish Days, our social media manager, Kristen Cornelio is working on
a special Swedish Days Social Media Post and would love for our members to share with us a
photo of you or your team that we can include. Photos can be of you enjoying a past Swedish
Days or just a nice photo of you & your business. Please email Kristen your photo submissions
by May 22 to kristenhollyevents@gmail.com.

PERSONAL PROTECTIVE EQUIPMENT (PPE)?
Are you providing PPE like masks or gloves? Do you have any resources you can share that are?
With the requirement of wearing masks in public places, where social distancing of 6 ft. or more
is not possible, beginning May 1, we would like to assemble a list to share with the members if
they need anything. Please email Robyn (rchione@genevachamber.coom) if you are able to
assist.
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